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The impact of human resources management practices on the alighment between the
individual and the job: HR agility as a mediating factor in Jordanian airlines.
How to Motivate Employees to Perform Better? The Impact of Social Support on
Employees’ Performance in the Hotel Industry.
The link between emotional labor and employee performance in services sector.
An extension of the diffusion of innovation theory for business intelligence adoption: A
maturity perspective on project management.
Machine learning for Human Resources management systems based on Random Forest
and Decision Tree models as main artificial intelligence tools. (Approved / Under
processing)
Effect of financial technology on financial performance in Jordanian SMEs: The role of the
financial satisfaction.



